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Benefits Claimants: Enterprise Zone
Bath & North East Somerset latest data
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Employment Support

* Work & Health Programme: Pluss awarded Southern Contract Package area
* Replaces Work Choice and Work Programme
e Approx. 25% of Work Programme number of participants nationally
* Voluntary referral for claimants with health barriers; mandatory referral for
long term unemployed (over 2 years)
* Opportunity to improve service integration

Links to health vary across employment support programmes:

Organisation Project Organisation Project
Mulberry Park: 18+ Volunteer Centre Skills development
Curo ‘Working Well Skills for Life” 16-25 yr olds Prospects National Citizenship Service
Course for Curo residents National Careers Service
Learn Direct Short courses; apprenticeships ReAction (16 - 25; training, support, volunteering)
Function skills (25+) The Volunteer Network Kick Start (16 - 18 years NEET)
Youth connect (16-19 or 13-25 if care leaver or SEND) [ (sporadic programming) ReAction 19 Volunteer Network; focussed on 19+
B&NES Council Connecting Families (eligibility criteria apply) ‘Have a Go’ Volunteer Network (16 - 18)
In-work support pilot Creative Youth Network 16-20years
Access to work fund Remploy Digital Confidence
DWP Dynamic Purchasing System Specialist disability + health related support
Enterprise Allowance Citizens Advice Bureau Face to face appointments available in One Stop Shop
Bath College Adult Community Learning Children's Centres Employability
Cool Ventures Business support: self-employment Genesis Access to work
Inner Elame Princes Trust Enterprise Programme for ages 16-30 Clean Slate Parkside Children's Centre
Princes Trust Team Programme . 19+; in receipt of benefit; work related training
- N-Gaged Training - - -
Bath Rugby Foundation Hitz P.rog.ramme Careers Information, Advice & Guidance
Get Active into Work Carers Centre Support
Julian House & DHI West of England Works Grow Yourself Gardening and landscaping social enterprise




B&NES Employment Hub: the Process

Of people out of work due to health
barriers, 51% are because of mental
health issues

Anecdotally, support services tell us
they don’t have good enough links
to mental health services

* Steering Group

* Early engagement with Virgin
Care

* Links to existing arrangements
such as Volunteer Centre

* Develop pathways and referral
mechanisms between services

Referrals from

self

Health professionals
Other professionals
MHS Health Checks

Wellness Service
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Central Hub Function

system coordination
praovision of professional resources - coordination
and distribution

Diabetes
prevention
programme

s provision of information and signposting for selfhelp
Specialist support » provision of triage and brief motivational support
SErViCEs + provision of holistic assessments and goal setting
Drugand alcohal, ¢ use of the ROVA App within a supportive environment Self-help guidance
mental health, s lcmwa.ruf:ireferml to interventinnsl . B »  wellbeing
Psychological . |d,2nt|f|cat|or.'| u:u.fne.eds and gapmg 5§rmceer|spn Options
therapies, domestic *  micro cnnj'lr.'nlssmnlngtn n?\EEtnEF'T sfor community  |g e Websites
) opportunities and wellbeing and lifestyle courses - -
abuse services, i ! * Directories
] * communication and marketing . Leaflets
WEIF_E"E advice * management of the Community Wellness fund « ROVAAppfor
services enabling the start-up and development of lifestyle, self-access to
carerswellbeing, and self-support opportunitiesin social
- - the community prescriptions
# quality assuranceof sub contracted providers
Carers Support * related training and developmentof referrersand
Supportsothatcarers providers— including MECC provision
can continue in their » Data collection, monitoring and reporting of service
caring role, enabling user outcomes across the system
people to live in their -
own homes
r
[ ]
Support for Volunteer Network Support for Lifestyle Employment
Wellbeing s Accrediting + Behaviour change Development
v+  Wellbeing volunteers forindividuals, s Helpingand
College (course * Supporting groups and outreach supporting people
delivery) volunteers and for key settings

& Community
opportunities

and for those
with wellbeing
issues

forolder people

peertutors
Training and
developing skill
sets for volunteers
matching
volunteers to
opportunities
developing
volunteering
opportunities

*  Stopsmoking
support

*  Weight
management

s Healthyeating /
cooking skills

*  Physical activity
interventions

¢ Alcohal harm
reduction

to maintain their
employment

v Todevelop
employment skills

¢ Tofind
employment &
work related
opportunities

Wider physical activity opportunities




B&NES Employment Hub: the Website

Jobs
Work experience
Advocacy

Virtual

Employment
Hub

Productive employees Training &
Residents support
Advo cacy providers

Guidance
Vocational training
Job matching
Advocacy




Health & Wellbeing Board: the Asks

* Proactive engagement in the process. Current reps:
e Paul Scott, Public Health
e Paul Wilson, Virgin Care
* Jo Scammel, Virgin Care
How can we link to Health & Wellbeing Board?

 Use Hub for appropriate job roles

 Work together to:
* Be exemplars for workplace wellbeing
* Apply all resources to support service users

* Sharing and implementing best practice to apply whole
organisation resources to supporting service users

* Support delivery of projects by linking services



